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Attrition Negatively Impacts Student Achievement




Lack of Administrative Support




Beginning Teacher Curriculum Implementation Study
Key Findings
1. New teachers prefer 
teacher-led PD
2. New teachers prefer PD that 
is actionable and includes 
modeling or role playing
3. The mentor-mentee 
relationship is important
Recommendations
Beginning Teacher Curriculum Implementation Study
Recommendation
Hold an Informal Teacher-Based Team (TBT) Outing 
Early in the School Year Make Professional Development Actionable
Include Curriculum Support in Teacher Evaluations Make Professional Development Hands-On
Ensure Mentors are in the Same Building and Teach the 
Same Grade or Subject Survey Teachers for PD Ideas
Each recommendation reinforces stronger instruction while addressing new teacher retention 
challenges. Collectively, this supports stronger student achievement.
Thank You!
